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Real Breedings,
Real Differences

• SynchSmart ranks sires for conception ability 
 in synchronized females based on real breedings

• a +1.0 SynchSmart sire is expected to have  
 a one percent higher conception rate than a   
 +0.0 SynchSmart sire 

• using high SynchSmart sires in your synch 
 program can boost conception rates and    
 improve farm profits.

 
Featuring daughters of leading SynchSmart sires in the 90th percentile for Lifetime Net Merit: 
Awid TRES Easy Schmitt TOYSTORY #529 Rohes Amy LYNCH EX-90, EX-MS 
1HO6833 TRES 1HO7235 TOYSTORY  1HO5045 LYNCH

Genex/05-07



by Angie Kringle 
Communications Specialist
 
Global Positioning Satellites 
direct tractors in the fields, 
radio frequency ear tags identify 
animals, and computer systems 
keep detailed records. Technology 
has definitely made its mark on 
agriculture. The Genex GENESIS 
MOET program takes advantage 
of today’s technology in Multiple 
Ovulation and Embryo Transfer 
(MOET) to utilize both heifer and 
bull calves for genetic advancement. 
The rewards of this program are 
offered to Genex members through 
embryos for purchase and a greater 
selection of bulls in the lineup. 

Start of Something Big
In 1989, GENESIS MOET began 
with the purpose of providing 
pathogen-free bull calves to enter 
bull facilities. In the traditional 
contract method of procuring 
sires, 20 to 30 percent of bulls 
contracted from farms fail to meet 
the stringent health requirements 
to enter the bull facilities and begin 
sampling. By carefully selecting 
and testing embryo recipients and 
proactively managing calves for 
disease, a higher percentage of 
bulls meet the health requirements 
for Leukosis, Johnes, IBR, TB and 
BVD at sampling and after receiving 
a proof.

Through the GENESIS program, 
heifer calves are able to provide just 
as much benefit to Genex members 
as the bulls. Top heifer calves born 
through the program are housed 
and flushed at the Stony Hill facility 
near Shawano, Wis., and then sent 

to one of three cooperator herds 
where they calve and continue to 
be tested. These herds each consist 
of 400 to 600 cows, produce above 
average levels of milk, have a high 
genetic plane and low cull rates. 
These commonalities allow GENESIS 
females to compete against each 
other as well as high genetic 
herdmates. By testing them in 
large, neutral herds, environmental 
factors that impact production 
are minimized allowing the true 
genetic capabilities to be seen in 
the GENESIS females. By flushing 
these top performing females, we 
are able to take advantage of their 
high genetic capabilities in future 
daughters and bull calves. This elite 
group of flush cows gives us a high 
genetic base for future sires and 
bull mothers (see page 25).   

Opportunities for Heifer Calves
GENESIS females provide valuable 
embryos for purchase. Embryos 
from cows are available worldwide, 
while embryos from heifers are 
offered domestically with a buy 
back option. This option creates a 
cooperator herd arrangement which 
allows for the repurchase of both 

male and female calves back into 
the program or the opportunity for 
the purchaser to keep the females, 
allowing Genex the genetic rights 
and the ability to make mating 
recommendations for subsequent 
flushing and breeding. So far this 
year, 22 heifers have been flushed 
and average:
   $498 Sire LNM $466 PA LNM   
 $432 Dam LNM  +43 lbs. protein  
  +1.45 PTA Type  +1742 PTPI 

By purchasing and utilizing embryos 
at such a great genetic level, the 
cooperator herd can have a better 
level of uniformity and the genetic 
plane of the herd can sharply 
increase. This allows for a greater 
amount of genetic advancement 
to be made in one generation 
rather than waiting generations 
to see the effects of using solely 
high quality bulls. The use of 
embryos allows producers to tap 
into the high profile cow families 
as well as the high-end bulls being 
utilized across the industry. Many 
of the current flush heifers in the 
GENESIS program have full brothers 
completing the QUEST program to 
become proven bulls.

Aerial photo of the Stony Hill facility showing the GENESIS MOET 
calf and heifer facility in the foreground with bull housing behind. 
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Technology for the Cows – GENESIS MOET

Continued on page 26



Besides providing embryos for 
purchase to members, the GENESIS 
MOET program is creating other 
advantages for the cooperative. 
Utilizing embryo transfer allows 
significant benefits to the sire 
procurement and sampling 
process to create superior sires. 
The GENESIS program also gives 
another avenue for international 
marketing. Currently, GENESIS 
embryos are marketed in many 
countries including Japan, Denmark, 
France, Poland and Argentina. 

More Benefit with Bulls
The GENESIS MOET program 
takes advantage of the shortened 
generation interval and the precise 
control over dam and sire selection 
to create superior sires to enter the 
future lineup. Utilizing the GENESIS 
MOET program to procure sires in 
addition to the traditional contract 
mating commonly used allows many 
advantages in the process such as:
 • The early management of   
  pathogen-free bull calves
 • Precise selection of elite 
  bull mothers
 • A shorter generation interval  
  allowing greater control of the  
  genetic program (see Figure 1).

By accurately evaluating and 
sampling sons from the highest 
cows, Genex is also able to increase 
the percent of bulls activated. From 
the first 75 bulls sampled, 13 were 
activated in the CRI lineup. This 
gives the GENESIS program a one in 
six ratio which exceeds the industry 

average of one in eleven resulting 
from the method of purchasing 
bulls. Graduates of the GENESIS 
MOET program include some of the 
following popular sires: 
 1HO5678 TIGER  
 1HO5627 COMPLETE  
 1HO5433 COSMO
 1HO7075 VOLLY  
 1HO7014 KARET  
 1HO5903 F3

The GENESIS MOET program allows 
control over the precise selection of 
superior dams to serve as mothers 
for our future bulls. This allows for 
the careful selection of dams with 
high levels of Lifetime Net Merit, 
high production of milk and 
components, and good type. By 
hand-selecting bull mothers as well 
as the sires, Genex is able to ensure 
a high level bull is born with a 
strong potential to one day enter the 
lineup. Dams of the current flush  
 
 
 
 
 
 
 
 
 
 
 
 
 
 

heifers are producing an average of 
32,917 pounds of milk, 3.7% fat,  
1,208 pounds fat, 3.3% protein and 
1,096 pounds protein at two years 
of age.  

Changes for Tomorrow 
The technology that drives the 
advances in agriculture is the 
same technology that provides 
the advances in the GENESIS 
MOET program. The availability of 
embryos from cows and heifers 
both domestically and internationally 
allows producers to make significant 
genetic advances in their herds.  
A shortened generation interval  
and greater control over sire 
selection gives Genex higher quality 
sires to enter the lineup. Utilizing 
genetic advancements in both 
heifers and bulls provides a bottom 
line of outstanding sires for all 
members to benefit from. 
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Timeline of Traditional Contract vs. GENESIS

Traditional 
Contract 

Age of
“Generation 1” 
cow (in years) 

GENESIS 
MOET 

“Gen 1”
 calves 

2

Contract
   written 
21/2

“Gen 2”
born
31/2

“Gen 2” 
bulls

sampled 
41/2

“Gen 2”
 calves 
51/2

Contract
written

         on 
“Gen 2”
6

“Gen 3”
born
7

1
“Gen 1” 
flushed

2
“Gen 1” 
calves; 
“Gen 2” 

born

3-31/2
“Gen 2” 

bulls
sampled & 

heifers
flushed

4-41/2
“Gen 2” 
calves; 
“Gen 3” 

born

51/2
“Gen 3” 

bulls
sampled & 

heifers
flushed

61/2
“Gen 4” 

born

Figure 1

Author Bio: Angie Kringle is a graduate of the 
University of Wisconsin-River Falls.  She grew up on a 
dairy farm in northwestern Wisconsin and is a previous 
intern at the GENESIS MOET facility.
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by Sarah Thorson 
Training Program Manager

Throughout the years, the A.I. 
industry has been rapidly evolving 
and changing to embrace new 
technology. It seems hard to believe 
that only about 50 years ago fresh 
semen was being delivered to A.I. 
technicians via airplane and packages 
dropped from the sky. Then came 
frozen semen and our ability to 
preserve the genetics of top bulls 
long term. The ability to extend and 
freeze fresh semen has been 
considered the greatest technology 
in A.I. and has changed the face of 

the industry forever. CRI and Genex 
employees are now in the process of 
working on the next great technology 
– field automation. In the near 
future, when a Genex employee 
pulls into your driveway, not only 
will he or she have a breeding kit 
and semen tank, they will also be 
carrying a handheld computer.

Development of CRIMoO, which 
stands for Cooperative Resources 
International Mobile Operation, 
began in the fall of 2004. In Phase I 
of the application development, the 
MAP program was updated and the 
programming was written so that it 

was compatible with new state of
the art handheld computers. In 
Phase II the development of account
information software was completed.  
This portion allows marketing field 
staff to have up-to-date account 
information on their members and 
customers at their fingertips. 

Phase III includes breeding receipt 
and invoice processing. In April and 
early May, employees in area 212, 
located in north central Wisconsin, 
were testing and utilizing these 
features. On May 16 the application 
went live in this area.  

Approximately 180 Genex marketing 
employees throughout the United 
States have been equipped with 
handhelds and are currently utilizing 
the CRIMoO applications. By the end 
of 2007 another 70-100 employees 
are expected to have the device.

The implementation of field 
automation will allow Genex staff 
to gain efficiency, especially in the 
area of inventory control. Right now, 
inventories are tracked on a monthly 
basis, making it difficult to move 
semen and product to an immediate 
point of sale. With handhelds, 
inventories can be tracked on a 
daily basis, or anytime an employee 
synchronizes their handheld with 
headquarters. Staff will easily be 
able to control field inventory of 
popular bulls and products, and 
move it to where it is most needed.

The possibilities for handhelds in 
the A.I. industry and for Genex 
are endless. New applications 
will continue to be developed 
that will keep Genex staff on the 
cutting edge of technology. Field 
automation is here, and we are very 
excited by all it has to offer. 

Genex Field Automation: The Wave of the Future

Author Bio: Sarah Thorson conducts reproductive and 
educational programs. She also trains Genex employees 
as well as producers who breed their own cows.



by Katie Wolf, Product Program Manager

Radio Frequency Identification (RFID) or Electronic 
Identification (EID) tags have been available in North 
America since 1993. However, they are now gaining  
in popularity as more producers are participating  
in the National Animal Identification System (NAIS)  
or just want to automate their management systems. 
These tags are designed not to replace visual tags, but 
to serve as a cross reference. They can help producers 
quickly, easily and accurately collect data eliminating 
the possibility of human error. 

RFID tags are about the size of a quarter and  
should be placed in the middle of the left ear.  
Optimal placement is between the two cartilage 
ribs close to the head. This allows for ear growth  
as the animal matures. When inserting, place  
the female portion on the inside of the ear.

Though often referred to as electronic,  
the tag itself contains no battery or power  
source. It is “activated” when passed by  
a reader or transponder. At that time, the  
tag absorbs power from the reader. It will  
energize and return a signal back to the  
reader containing its unique number. The High 
Performance Half-Duplex tags, currently marketed 
by CRI, provide the greatest possible read distance  
– a range of three feet. This means  the distance 
between the reader and the tag needs to be three  
feet or less for the tag to be activated. The signal  
can easily travel through tissue, wood, plastic, mud  
and manure.

Each RFID tag features a unique 15 digit number. Tags 
beginning with “840” signifies the animal has been 
tagged in the United States (840 is the U.S. country 
code). These tags are the official RFID tag for NAIS. 
Producers wishing to purchase these tags must provide 
a Premise Identification Number (PIN) at the time of 
ordering. 840 RFID tags are also the official tags for 
the Michigan Tuberculosis Eradication program and the 
Wisconsin Livestock Identification Consortium Animal 
ID Cost Share Program.

RFID tags beginning with “9” are manufacturer coded 
tags. They are marketed worldwide in countries that do 
not have an official country code. In the U.S., these tags 
comply with current requirements of NAIS, but are not 
automatically entered into an approved NAIS database 
as 840 tags are.

CRI is pleased to be able to offer the official RFID tags 
for the NAIS featuring the U.S. country code 840. The 
RFID button can be purchased by itself or with the 
matching large visual tags. For more information on 
RFID tags contact customer service at 1-888-333-1783 
or ask your local Genex representative. 
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Identification Advancements

Author Bio: CRI Product Manager Katie Wolf works with the cooperative’s heat 
detection aids and other herd management products.

Genex is your source for
Allflex® Tamperproof™ and RFID Eartags

Ask your local Genex representative or call customer service at 1-888-333-1783.



Employees from across the United States and Canada 
were recognized for outstanding service to members, 
customers and the cooperative at the Genex annual 
meetings in March. Mission Awards are presented 
annually to marketing employees who exemplify the 
cooperative’s mission to: “Provide products and services 
as effectively as possible to maximize the profitability  
of members and customers worldwide while maintaining 
a strong cooperative.” 
 
These Genex Mission Award winners made a significant 
impact on members, customers and the cooperative.  
As their supervisors nominated them for the award,  
they noted these commendable attributes.
 
Breeding Program Specialists

Larry Amspacher Dover, Pa. 
“Larry is a wealth of experience. 
Dairymen throughout the area enjoy 
speaking with him because of his 
experience and no-nonsense attitude.” 

Scott Gregory Horseheads, N.Y. 
“Scott is passionate about what he  
does for members. He always puts the 
member first, constantly thinks of ways 
to make them more profitable and does 
it as efficiently as possible.”

Ken Vidal Richford, Vt. 
“Outside the box thinking, a positive 
attitude and promotion of his new 
teammates led Ken to success  
in 2006.” 
 
 
Lee Glaeser Newton, Wis. 
“Lee is a leader. He demonstrates this 
not only through improved job 
performance, but by being involved in 
community and agricultural activities.” 
 
 
LaVae Thynes Storden, Minn. 
“For over 40 years, LaVae has been a 
member of the Genex family. Through-
out the years LaVae has been loyal to 
his customers, and they have been just 
as loyal to him. Simply put, LaVae is the 
A.I. icon in Cottonwood County.”

 

Steve Lopes Delhi, Calif. 
“Steve, one of the team leaders in 
California’s Merced County, promotes 
growth and strength, maintains 
consistent pregnancy rates and meets 
the dairymen’s high expectations.”
 
Willem Schalk DuPlessis Hanford, Calif. 
“Schalk communicates well with dairy 
producers throughout California’s Tulare 
and Kings counties. He works to meet 
each dairy’s reproductive goals by 
maintaining high pregnancy rates.” 
 
Brad Thompson Jerome, Idaho 
“Brad has demonstrated good teamwork 
and excellent customer relations. He 
always has a positive attitude, and is 
always concerned about the level of 
performance given to his customers.” 

Area Sales Representatives
Mark Clark  Sumerduck, Va. 
“Besides his responsibilities as a sales 
rep, Mark was an influential member of 
the CRI Web and Extranet committee 
and spent considerable time assisting 
with the roll out of the new handhelds.” 
 
Robert Dragland Lewisburg, Tenn. 
“Robert is dedicated to Genex and 
producers. He demonstrates high work 
ethics and personal standards, which 
earned him the highest respect of peers 
and customers.” 
 
Eric Whittaker Delhi, N.Y. 
“Eric truly exemplifies the CRI Mission. 
He has served the area members well 
and brought in several new members 
and customers. He also works well 
within the area’s service teams.” 
 
Tom Kuball Waterville, Minn. 
“Tom can be described as the ultimate 
team player. He is always willing to bend
over backwards to assist his service teams. 
He tirelessly promotes the use of teams 
and helps position them for success.” 
 
Tim Lynch Eldorado, Wis. 
“Tim posesses great professional skills 
and a strong knowledge of the dairy 
industry. He continues to help new 
employees develop their skills and has 
been very active in gaining new members.” 30                      © 2 0 0 7  C R I    |     Horizons

M
IS

S
IO

N
 A

W
A

R
D

S Employees Honored with 2007 Genex Mission  Awards



Jeff Hollingsworth  Preston, Idaho 
“While providing semen and products 
to producers in Utah, western Wyoming 
and eastern Idaho, Jeff has exhibited 
excellent qualities in fulfilling all aspects 
of his responsibilities.”
 

Service Teams
The Tug Hill Tuggers Lewis County, N.Y. 
“In 2006, this team has bettered their service to 
members, professionally represented the cooperative 
and effectively used Genex programs (Farm Plan™, 
MAP and QUEST) to improve member profitability.” 
 
 
 
 
 
 
 
 
 
 
 
Mike Watson, Tim Fargo, Greg Millick, Mellissa Spence and Doug Haggerty 

The Northwest Iowa Team 
“A large herd focus and impeccable complete repro-
ductive service have taken this northwest Iowa team 
to an elite level. They utilize each team member’s 
expertise, bring value to each account and have fun.” 

Chris McGuire, Jeremiah Ploen, Don Guthridge, Neil Jones and Chris Janssen 

The Sunnyside, Wash., Team 
“The team works cohesively with one another to go 
above and beyond for their customers. They setup 
synchronization programs, keep impeccable records, 
and are always keeping their customers abreast of 
products or services that can add to the profitability 
of their operation.”  
The team consists of Alan McNaughton, Dan Senn, Leo Verduzco, Jorge 

Contreras, Bob VanderWeerd, Sergio Verduzco and Melissa Leatherman

Area Program Consultants
Bob Saar Perry, N.Y. 
“Bob continues to raise the bar on the 
level of service he provides. He always 
goes the extra mile, and has taken 
leadership in the region implementing 
Reproductive Profit Manager™ (RPM™).” 
 
Bill Krivanek Alexandria, Minn. 
“Bill is the large herd specialist in central 
and northern Minnesota, making him 
invaluable to his managers and team. 
He uses RPM and the team approach 
to improve member’s profitability.” 
 
Pete Weber Dorchester, Wis. 
“Pete’s mission is the CRI Mission. He 
continues to help refine and develop the 
RPM program now being used by dairy 
herds across the nation, and has helped 
train others to use the program.” 

Area Sales Managers
Joel Delzer  Shawano, Wis. 
“Joel works hard, has exceptional 
organizational skills and manages time 
wisely. Through his leadership, the area 
including eastern Wisconsin, completed 
a very successful 2006.” 
 
Jim Bayne Twin Falls, Idaho 
“Jim Bayne provided excellent leadership 
as sales manager in northern New York. 
He led the area to a fourth consecutive 
year of growth, and is at the forefront in 
developing team leaders.” 

District Sales Managers
Judd Hanson LaCrosse, Wis. 
“He and his staff were able to repeat 
their exceptional performance of 2005. 
Judd and staff serve producers in 
southern Wisconsin, Iowa, Minnesota, 
eastern South Dakota and eastern 
North Dakota.” 
 
Barry Putnam Ithaca, N.Y. 
“Barry has led his district (northern and 
western New York, Michigan, Indiana 
and western Ohio) with dedication, 
professionalism and expertise. He keeps 
the district motivated and focused on 
reaching cooperative goals.”

Employees Honored with 2007 Genex Mission  Awards
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